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Letter from the D.C. Dental Society President 

Pierre Cartier, DMD, MPH, FAGD, FICD, FACD  

Dear Colleagues: 

Spring always brings back memories. Some of these 
are related to events I have attended with friends, 
such as the Middleburg Spring Races, Film Fest DC, 
golf rounds, or various University Club events. Oth-
ers are related to organized dentistry.  

This past month was host to the American Dental Education Association 
(ADEA) Annual Session, which was held in Philadelphia. While I was unable to 
attend this year, reading about the annual session’s proceedings reminded me 
of my journey in serving our profession. 

My first role in organized dentistry involved serving as one of the University of 
Kentucky College of Dentistry’s ADEA Council of Students representatives. 
Serving in this role, I advocated for health policy and higher education issues 
at the national level. I also connected with dental students from all over North 
America, including a number that I keep in touch with today. It is an experi-
ence that I will always cherish. 

Even if you were not actively involved in leadership activities in dental school, 
it is never too late to become involved! DCDS and the DCDS Foundation pro-
vide numerous opportunities to serve our profession. I encourage you to con-
sider one of the openings in our upcoming call for nominations that will be 
held virtually at 6:00 pm on April 12th. If you have more limited “bandwidth,” 
please consider volunteering to serve on one of our committees, assisting 
with a special project, or supporting the DCDS Foundation’s ongoing commu-
nity outreach efforts.  

Early April reminds me of another important step in my professional journey. 
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 May CE Event  

“Lasers: What You Needed to Know Yesterday"  

This event will be presented virtually. Watch at home, from your 
practice or join us at the DCDS office to watch the virtual  

presentation with your colleagues.  
 

 
Tuesday, May 10, 2022 
Virtual CE Presentation by Dr. Juliana Barros and Dr. Shelly Patel 
 
Business Meeting Begins at 5:45 PM 
Education Program Begins at  Approximately 6:00 PM 
Lecture Format 
CE Credits Offered:  2.5 CE Credits 
        
Cost: Free to DCDS Members | Non-Members–$75 Virtual or $110  
In-Person 
 
Location to Watch the Virtual Presentation  
DCDS Headquarters:  
2001 K Street, NW, Third Floor North Tower 
Washington, D.C.   
 
Disclosures: TBA 
 
Space is limited for in-person attendance. Note that all in-person attendees must be fully vaccinated 
against COVID-19. Vaccination screening required for in-person meeting attendance (see Page 4). 
 
Visit the DCDS Registration Fees & Cancellation Policy page  for more details on registration and read  
about Drs. Barrios and Patel here. 
 
 

Program Description: 
This presentation will give a brief overview of the history, basic scientific and clinical information on lasers. 

The learners will receive an overview on clinical application of lasers through both scientific research and clini-

cal case presentations. Our intended goal is to familiarize the participants with such emerging technology. 

After this course, you will be able to: 

 Summarize the basic principles of lasers 

 Recognize laser tissue interaction and its clinical application 

 Identify the types of lasers used in Dentistry 

Register Here  

 Dr. Juliana Barros 

 Dr. Shelly Patel 

Continued on Page 3                         

https://www.dcdental.org/meetings/monthly-meeting/registration-fees-cancellation-policy
https://www.dcdental.org/meetings/event-calendar/2022/05/10/monthly-meetings/may-ce-event-lasers-what-you-needed-to-know-yesterday
https://www.dcdental.org/meetings/event-calendar/2022/05/10/monthly-meetings/may-ce-event-lasers-what-you-needed-to-know-yesterday
https://ebusiness.ada.org/login/loginpo3.aspx?returnURL=/Meetings/DefaultPo3.aspx&PO3ORGAPICODE=DC000DR124DQCQX
https://ebusiness.ada.org/login/loginpo3.aspx?returnURL=/Meetings/DefaultPo3.aspx&PO3ORGAPICODE=DC000DR124DQCQX&_ga=2.30859071.1616481686.1632762606-116582702.1621872239
https://www.dcdental.org/meetings/symposium
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ARRIVAL: While our offices at Alexander Court have a K Street ad-
dress, the main lobby for our building is located at the corner of 
20th and L Streets, NW. We recommend  that you use that en-
trance.  It’s a large, two story glass atrium with Alexander Court 
signage over the entry. 

When you arrive at Alexander Court, proceed up the escalators to 
the North Tower landing and a member of our staff will greet you 
at the security gates.  Proceed up the elevators to the 14th floor, 
which will open near the meeting room.  

PARKING & GARAGE ACCESS: There are numerous parking options 
near the DCDS headquarters building. The rate for parking in our 
building after 4 PM is $12. The entrance to our building’s garage is 
located on L Street between 20th and 21st. The garage next to our 
building on K Street offers a $10 parking rate during the evening. 

VACCINATION REQUIREMENT:  As part of a commitment to health 
and safety, DCDS’s management company, Smithbucklin, currently 
requires all employees and guests in our space to be fully vaccinat-
ed against COVID-19. To help manage this requirement, Smithbuck-
lin has partnered with CLEAR Health Pass. There is no cost to DCDS 
or its guests to use the CLEAR Health Pass.  

If you are currently a user of CLEAR, please open the app on 
your mobile device prior to your arrival at our office and com-
plete the quick process to obtain a daily Heath Pass for access 
to our office. To do so, please look for the “Do you have a code” 
prompt and enter SmithbucklinDC in the open field. A Green 
Health Pass received at the conclusion of this process means 
you’re good to go! Please show it to DCDS staff when you ar-
rive.   

If you are not currently a user of CLEAR, please click HERE on 
your mobile phone as soon as possible to download the app, 
register your personal information, and securely confirm your 
vaccinated status. To complete this process, the CLEAR app re-
quires a valid state or government issued ID and a physical copy 
(not a picture) of your vaccination card. When registering, at 
the “Do you have a code” prompt, enter SmithbucklinDC in the 
open field.  

Continuing Education Disclaimer: The District of Columbia Dental Society is an ADA CERP Recognized Provider. ADA CERP is a service of 

the American Dental Association to assist dental professionals in identifying quality providers of continuing dental education. ADA 

CERP does not approve or endorse individual courses or instructors, nor does it imply acceptance of credit hours by boards of dentistry. 

It is the responsibility of each participant to verify the CE requirements of his or her licensing or regulatory agency and to contact them 

with any questions regarding licensing. The DC Dental Society designates this presentation for 2.5 CE credits.  

Concerns or complaints about a CE provider may be directed to the provider or to 

the  Commission for Continuing Education Provider Recognition at ADA.org/CERP.  

Continued from Page 2                        

Upcoming DCDS Events 

April 12—6 p.m. 
Nomination Meeting 
for DCDS and DCDS Foundation 
board and committee positions 
Virtual via Zoom 

 
April 21—5 p.m. 
Happy Hour 
Network with DC friends and 
colleagues 
Mission (Dupont location) 
1606 20th Street, NW 
Washington, D.C.  

 
May 10—5:45 to 9:00 p.m. 
May Monthly Meeting and 
CE Event  
Virtual Presentation and  
In-Person Watch Party 
DCDS Headquarters 
2001 K Street NW, 3rd Floor 
North, Washington, D.C. 

 
June 21—5:30 p.m. 
Awards Dinner  
2001 K Street NW, 14th Floor 
Washington, D.C.   

https://clear.app.link/SMITHBUCKLINCHI.
http://www.ada.org/CERP
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April 4-10 is National Public Health Week. This week provides an 
opportunity to contemplate how clinical dental medicine supports 
the larger public and population health enterprises. Many of us sup-
port these important efforts on a day-to-day basis, whether it in-
volves providing care that ultimately prevents oral health-related 
emergency department visits, educating our patients regarding in-
fectious disease prevention, or supporting our Society’s advocacy 
efforts.  

Many of you likely know that I earned a Master’s in Public Health in 
Epidemiology from The George Washington University and serve as 
an adjunct faculty member at the University’s Milken Institute 
School of Public Health. My involvement in both ADEA and the In-
ternational Association of Dental Research (IADR) as a dental stu-
dent influenced me to consider pursuing additional training for my 
DMD; I found that the strong quantitative and policy-oriented com-
ponents of my MPH program strongly augmented my clinical train-
ing and opened several doors, including one to my current position 
in hospital dentistry.  

Leading a prosthodontic-intensive general dentistry practice that 
serves a medically complex population, this knowledge base is inval-
uable in that it provides an opportunity to support the ongoing 
growth of evidence-based dental medicine. I am particularly excited 
about the research opportunities potentially enabled by electronic 
health record systems; these systems provide a wealth of data that 
can support observational studies related to oral-systemic phenom-
ena, restorative protocol development, and clinical guidelines for 
-managing conditions with allied colleagues. Further, the opportuni-
ties presented by point-of-care diagnostic tools will allow us to fur-
ther solidify our role as “oral physicians,” streamline access to pri-
mary care services, and reduce morbidity and mortality associated 
with chronic and infectious diseases. 

Both students and professors in my health policy classes always al-
luded “show me the epi.” Data are integral to the development of 
sound interventions and policy. Many of our members and the patients they serve are experiencing 
firsthand issues related to the oral health workforce, specifically a shortage of dental assistants and hy-
gienists; these shortages can limit the number of patients who may receive life-changing (and even lifesav-
ing) interventions from us. 

DCDS’ Public Policy Committee is actively working to address this issue. However, the Public Policy Com-
mittee needs your assistance. If you can provide data – whether qualitative or quantitative – that illus-

DCDS Officers and Directors 

Dr. Pierre Cartier 
President 

Dr. Ioana Bettios 
President Elect 

Dr. Cheryle Baptiste 
Vice President 

Dr. Eugene Giannini 
Treasurer 

Dr. Sally Cram 
Secretary 

Dr. Michael Blicher 
Dr. Katie Clark 
Dr. Hillary Hochman 
Dr. Chad Jones 
Dr. Aliya Kassam 
Dr. Lucciola Lambruschini 
Dr. Clare McGorry 
Dr. Kim Menhinick 
Dr. Luke Schwartz 
 

DCDS Staff 

Kurt Gallagher 
Executive Director 
 
Maeceon Lewis 
Education and Community Programs 
Senior Coordinator 
 
Cheryl Michi 
Membership and Operations  
Associate 
 

Letter from the President–Continued from Page 1  

Letter from the President–Continued on Page  5 
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DC Board of Dentistry Unveils Draft Changes to Scope of 
Practice for Dentists 

The DC Board of Dentistry recently announced draft revisions to the scope of practice for dentists licensed 
in the District of Columbia. It is also developing changes to the scope of practice for dental assistants and 
dental hygienists.  

DCDS is assessing these proposed changes and welcomes comments from members on: 1. concerns they 
have with the proposed changes; or 2. suggestions for additional revisions to the scope of practice. The 
proposed changes will be required to complete the regulatory process before they are implemented. DCDS 
and other stakeholders will have an opportunity to provide comments. Member comments may be sent to 
DCDS at info@dcdental.org.  

View Proposed changes here. Please note that yellow highlighting indicates proposed changes. 

trates how the dental auxiliary shortage impacts your practice, please reach out to Mr. Gallagher or our 
Public Policy Chair, Dr. Cheryle Baptiste. Even if you cannot provide numerical data, any verbal or written 
accounts of your observations and experiences will aid us in demonstrating the impact of this issue on the 
oral health of our District residents. 

Our next continuing education meeting will be on Tuesday, May 10th, 2022. Drs. Juliana Barros and Shali-
zeh Patel will present “Lasers: What You Needed to Know Yesterday.” The presenters will provide a brief 
overview of the history and science of lasers in dental medicine and will present clinical cases related to the 
use of this technology. I am excited to hear this presentation and learn more about how I can apply lasers 
to address some of the clinical problems I routinely encounter, such as gingival inflammation and conserva-
tive caries management. 

The business meeting will occur from 5:45 – 6:00 pm, with the scientific session occurring from 6:00 – 8:45 
pm. Given that our presenters will not be joining us in-person, we are offering a “watch party” at the Smith-
bucklin DC Office for those who wish to attend with their colleagues in a more traditional setting. Dinner 
will be provided for those that attend the in-person watch party. If you are not able to attend in-person, 
please make sure to register in a timely manner that a Zoom link may be sent to you. 

Last, DCDS is planning a happy hour event for April 21st, from 5:00-7:00 pm at the Mission restaurant in 

Dupont Circle (1606 20th Street, NW) 2022. Please stay tuned for additional details regarding this event; 

hope to see you there. 

Again, thank you for your support of our Society, our profession, and the public we serve. I look forward to 
seeing you soon! 

 
Pierre M. Cartier, DMD, MPH, FAGD, FICD, FACD 
2021-2022 DCDS President 

Letter from the President–Continued from Page 4 

mailto:info@dcdental.org
https://sitefinity.ada.org/docs/librariesprovider56/shared-library-washington-d.c/dc---proposed-changes-to-scope-of-practice-for-dentists.pdf?Status=Temp&sfvrsn=1cd8f38a_2
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Thank you to our Partners 

 

 

 

 

DCDS is now conducting its annual Educational Needs Assessment Survey. Please take a moment to share 
your top priorities for continuing education offered during the 2022-2023 program year. 

Is there a hot topic that you want to know more about? 

Is there a speaker you think would be great for an upcoming DCDS educational session? 

Is there other feedback you would like to share about DCDS educational programs? 

Now is your opportunity to share those ideas as well as feedback on educational sessions over the past 
year.  

All dentists in the DC community are invited to participate in the Educational Needs Assessment Sur-
vey. It’s quick and it will help to ensure our programming addresses the most relevant and interesting top-
ics in dentistry.  

Please participate today. This survey closes Friday, April 15.  

Thank you in advance to all DCDS members for taking the time to participate.  

 

 

 

About DCDS Educational Programs  
DCDS offers continuing education sessions that are free to all DCDS members, primarily from September 
through May. A list of upcoming sessions is available on the DCDS Event Calendar and previously hosted 
sessions are accessible on the Past Meetings page.  

Take Survey Now 

DCDS Educational Needs Assessment Survey 

Share Your Input on DCDS CE Programs 

https://www.sandyspringbank.com/
https://www.surveymonkey.com/r/RKFSZF3
https://www.dcdental.org/meetings/event-calendar
https://www.dcdental.org/meetings/monthly-meeting/past-meetings
https://ebusiness.ada.org/login/loginpo3.aspx?returnURL=/Meetings/DefaultPo3.aspx&PO3ORGAPICODE=DC000DR124DQCQX
https://www.surveymonkey.com/r/RKFSZF3
https://www.surveymonkey.com/r/RKFSZF3
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 Call for Nominations for Board and Committee Positions, 
DCDS Awards 

Nominating Meeting Scheduled for April 12th at 6 PM (Virtual) 

 

 

 

 

Nominate a Colleague for a DCDS Award  

DCDS and the DCDS Foundation are now accepting nominations for the following awards: 

 Sterling V. Mead Award 
 Committee Member of the Year 
 Special Recognition of a Member 
 Humanitarian Award 
 Community Spirit Award 

 

To view the criteria for each award, visit the DCDS or DCDS Foundation awards pages. Nominations may be 
submitted via the online nomination form.  

Recipients of the 2022 awards will be honored at the June 21 DCDS Awards Meeting to be held at the DCDS 
office at 2001 K Street, NW, 14th Floor Rooftop.  

 

The 2022 DCDS Nomination Meeting will be held virtually on April 12th at 6:00 PM EDT. Mark your cal-
endar and join at the time of the event via the button below. 

During the meeting, nominations will be accepted for DCDS and DCDS Foundation board and committee 
positions. Nominations may also be submitted in advance of the meeting via the online nomination form. 
All nominations will be reviewed and evaluated by the Nominating Committees and presented to the board 
of directors for action.  

Nominations are being accepted for the following DCDS and DCDS Foundation positions:  

 DCDS Officer Positions (President-Elect and Vice President) 
 DCDS Director Positions (1 open; 3 eligible for re-election) 
 DCDS Foundation Director Positions (7 eligible for re-election) 

Submit Nomination Join Nomination Meeting 

https://www.dcdental.org/about-us/awards
https://www.dcdental.org/foundation/grants-awards
https://www.surveymonkey.com/r/9SDNB3P
https://www.surveymonkey.com/r/9SDNB3P
https://ebusiness.ada.org/login/loginpo3.aspx?returnURL=/Meetings/DefaultPo3.aspx&PO3ORGAPICODE=DC000DR124DQCQX
https://www.surveymonkey.com/r/9SDNB3P
https://www.surveymonkey.com/r/9SDNB3P
https://ebusiness.ada.org/login/loginpo3.aspx?returnURL=/Meetings/DefaultPo3.aspx&PO3ORGAPICODE=DC000DR124DQCQX
https://smithbucklin.zoom.us/meeting/register/tJ0pcuqrrD4qGdMgxg_Xc50E-wcTHRtLAlSO
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 Update on DCDS Advocacy 

By Brett Greene and Tiffini Greene 

The DC Dental Society continues to advocate on local issues of concern to the dental profession with the 
District of Columbia. The DC Council continues to convene budget oversight hearings with district agen-
cies to discuss their FY23 proposed budgets. AMC monitored the DC Department of Health’s budget over-
sight hearing that took place on Monday, April 4. Additionally, AMC met with the Director of the DC 
Council’s Committee on Health as a follow up to the performance oversight testimony of DCDS Executive 
Director Kurt Gallagher to further discuss the licensing challenges. We are working to schedule a meeting 
with a small group of DCDS representatives to provide additional detail and discuss recommendations on 
how to improve the system. At this time, confirmation of a meeting date is pending. 

AMC serves as a member of the DC Chamber of Commerce’s Health Committee where we have discussed 
with other members the ongoing challenges related to the health workforce and licensing. As a result of 
the challenges faced by many in the healthcare industry, this year the DC Chamber’s Health Policy Forum 
will focus on the future of the district’s healthcare workforce.  Much of the discussion will center on the 
effects of the pandemic on the district’s workforce, how we can look at job loss data as indicators to sup-
port residents and workers, and how employers can find solutions to challenges tied to the current labor 
shortage many currently face. This year’s panel will include Dr. LaQuandra Nesbitt, Director of the DC De-
partment of Health, among others. Included in the list of topics drafted for the panel are several ques-
tions about the shortage of healthcare providers in DC, the impact of the district’s COVID vaccine man-
date on the healthcare workers, and how can the district develop their workforce faster.  

For more information about DCDS advocacy or to get involved, write to info@dcdental.org. 

 

About American Management Corporation (AMC) 
Brett Greene serves as President/CEO of AMC and Tiffini Greene serves as executive vice president. AMC 
is the DC Dental Society’s government relations advisor. Since 2001, American AMC has been providing 
management consulting services, strategic advisory services, government relations and community en-
gagement services to a select group of major enterprises and institutions operating in metropolitan 
Washington.  

RSVP Here 

Join Us for Happy Hour 

Happy Hour Returns April 21st at 5 PM! 

Reconnect with your DCDS friends an colleagues. 

Buy your own beer/wine/cocktail. 

DCDS will provide appetizers and a raffle prize for attendees. 

Location:  Mission, 1606 20th Street, NW, Washington, D.C.  

https://www.missiondupont.com/  

mailto:info@dcdental.org
https://amermgmt.com/
https://ebusiness.ada.org/login/loginpo3.aspx?returnURL=/Meetings/DefaultPo3.aspx&PO3ORGAPICODE=DC000DR124DQCQX
https://docs.google.com/forms/d/e/1FAIpQLSczUWqBdAj6p2X0wvSn5zoD4yD_NOUjyq5ow6vvmfrit7HoTg/viewform
https://docs.google.com/forms/d/e/1FAIpQLSczUWqBdAj6p2X0wvSn5zoD4yD_NOUjyq5ow6vvmfrit7HoTg/viewform
https://www.missiondupont.com/
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Continued on Page  10     

ADA Leadership Update  

The New ADA: Key Principles and a Lesson From 
Disney  

Hello, Leaders: 

In 2022, technology grants all of us greater authority on how and when we en-
gage with content, whether we’re searching for information online, watching a 
new-release movie at home, or reading (perhaps listening to a podcast about) 
the news on our phones. In these days of consumerism and instant customized 
access, the customer is at the center. I believe that the ADA membership experi-
ence should be no different. 
 

Over the last 163 years, the ADA has built a trusted reputation as the leading voice for the dental profes-
sion. Maintaining our reputation and relevance in the future hinges on some key principles: 

 Sustainability, both in our membership and financial position 
 Global presence that ensures that our Association and its offerings remain top-of-mind for the 

dental community around the world 
 A sharp focus on our members, their expectations, and their needs   

For the ADA, meeting the needs of the today’s dentists may require us to let go of what has worked in the 
past and to take risks—not those that jeopardize our organization, but that instead empower us to play to 
our strengths. 

This approach reminds me of what former Disney CEO Bob Iger writes in his 2020 memoir: Companies must 
innovate or die. 

When so much is changing so fast, limiting ourselves to the way we’ve always done things could mean lim-
iting what’s possible for the future. For the sake of our relevance, also fulfilling the key principle of innova-
tion is not solely an aspiration; it is a necessity.   

Iger’s experience exemplifies what can happen when a respected brand takes a gamble to meet a new mo-
ment. He was aware that in an ever-changing world, even a company of Disney’s stature risked failure if it 
stayed the same. 

The launch of the Disney+ streaming service called for a bold step: Disney removed its content—along with 
that of its holdings including Pixar, the Star Wars franchise, and National Geographic—from Netflix, mean-
ing a loss of the guaranteed revenue generated from Netflix’s payment of licensing fees. But Disney recog-
nized its customers were no longer of the theatre-going, video-renting, and DVD-buying set, so instead, it 
met the customers where they were—on their phones, tablets, and ready to push play in their own homes. 
Disney regained control of where and when its content was available and bet its future on delivering it in 
the flexible, accessible way its viewers had come to expect. 

Although the ADA is not in the entertainment business, Disney’s example illustrates how a focus on the cus-
tomer—our ADA members and anyone who benefits from what we offer—drives relevance and helps to 
spark the key principle of innovation. 

Dr. Raymond A. Cohlmia, 
D.D.S. 
Executive Director, ADA 
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Disney also invested in the technologies that would support its streaming service. Its journey is proof that 
innovation does not happen in a vacuum, but instead succeeds when an organization’s systems and pro-
cesses bolster it. 

Strengthening the ADA’s systems and processes is currently among my top priorities, with a specific focus 
on the following: 

Re-establishing a more effective, member-centered ethos within the Association’s governance 

Expanding capacity throughout the tripartite and in dental education to enhance member service at all 
levels 

Developing a robust digital experience that puts the vast array of ADA resources, products, and services at 
members’ fingertips 

If innovation requires changes that a system cannot make efficiently, if at all, the answer is to change the 
system altogether. 

I’m reminded of the many times I’ve heard the ADA likened to a military battleship. “It takes time for 
something this size to change its direction,” some say. And yet, the U.S. Navy no longer utilizes battleships; 
for all its size and power, without nimbleness, a battleship cannot effectively complete a mission if it ever 
needs to change direction. 

Nimbleness, after all, is the key principle upon which all others are predicated. Relevance is the most at 
stake if a battleship—or an association—is not agile enough to strategically adapt to evolving realities. 
Battleships have been replaced by vessels that are innovative, sustainable, and tightly focused on their 
mission. And for the ADA, the mission is always to help our members succeed. Welcome to what will be 
the new ADA. 

  

 

 

Raymond A. Cohlmia, D.D.S. 
Executive Director, American Dental Association 

  

Continued from Page  9    



 

11 DCDS Newsletter: Volume 68/ Number 4/ April 2022 

 
Answer the call through D.C. Dental Cares, the new pro bono 

program of the D.C. Dental Society Foundation 

Did you hear that the DCDS Foundation has a new program to provide pro bono dental care to members 
of the Washington Community in need called D.C. Dental Cares? This program launched earlier this year 
under a partnership with the Catholic Charities Health Care Network. 

Through this program, D.C. dentists will be able to provide pro bono treatment 
for patients in their own office with no long term commitment. The type and 
amount of treatment rendered to these patients is entirely at the discretion of 
the dentist. Patients will be pre-screened for their eligibility for this program 
based on their economic status. Our member dentists will receive a referral, 
which outlines the patient’s general oral health needs and their chief complaint. 

Sign up to participate via a brief online form via the button below. 

Photo features just some of the DCDS members who have given their time to pro-
vide free care to the D.C. community in recent years. 

 

 

 

 

 

Meet Your DCDS Team 

Sign Up for D.C. Dental Cares 

Maeceon Lewis 

Education and Community 
Programs 

Senior Coordinator 

Cheryl Michi 

Membership and Operations 

Associate 

Kurt Gallagher, CAE 

Executive Director 

https://www.surveymonkey.com/r/PP667NZ
https://www.surveymonkey.com/r/PP667NZ
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http://www.ada.org/lenovo
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https://www.medschool.umaryland.edu/dacs/
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 From the ADA 

April is Oral Cancer Awareness Month  

ADA Morning Huddle, April 1, 2022 

This Oral Cancer Awareness Month, make sure your parents are educated about the 

disease. Here are some resources you can share to help start the conversation: 

Top 5 Risk Factors for Oral Cancer from MouthHealthy.org 

This oral cancer informational page from MouthHealthy.org 

Information about the HPV vaccine from MouthHealthy.org 

This video from a patient named Sandy Wexler, who shares how her ADA dentist saved her life. 

You can find more information about oral cancer and the HPV vaccine at ADA.org. 

 

 

 

Study shows 21.3% rate of untreated caries in US adults  

ADA Weekend Huddle, April 2, 2022 

The rate of untreated caries was 21.3% among US adults, and the risk was higher among people whose 

family income was at or below the poverty threshold, researchers reported in The Journal of the American 

Dental Association. The study assessed data from the National Health and Nutrition Examination Survey 

from 2017 to 2020, ADA News reported. "There is a substantial unmet health care need in the U.S. adult 

population for the prevention and management of untreated caries, and public health efforts should aim 

particularly to address disease within those subgroups who are at a disproportionately high risk," said au-

thor Nasir Zeeshan Bashir, B.D.S., a research fellow in the University of Bristol School of Oral and Dental 

Sciences in England. 

Full Story: https://www.ada.org/publications/ada-news/2022/march/april-jada-finds-more-than-1-in-5-

us-adults-have-untreated-caries?md5=6d82a1682331f6d929006a00ab33bc4a 

 

 

http://r.smartbrief.com/resp/oTpgCKfGpiDslgjnCifOowBWcNxwhD?format=multipart
http://r.smartbrief.com/resp/oTpgCKfGpiDslgjoCifOowBWcNzAPE
http://r.smartbrief.com/resp/oTpgCKfGpiDslgjpCifOowBWcNCZWr
http://r.smartbrief.com/resp/oTpgCKfGpiDslgjqCifOowBWcNHTES
http://r.smartbrief.com/resp/oTpgCKfGpiDslgjrCifOowBWcNOhKH
http://r.smartbrief.com/resp/oTpgCKfGpiDslgjnCifOowBWcNxwhD
http://r.smartbrief.com/resp/oTsDCKfGpiDslrhjCifOowBWcNqMEy?format=multipart
http://r.smartbrief.com/resp/oTsDCKfGpiDslrhkCifOowBWcNsRmz
http://r.smartbrief.com/resp/oTsDCKfGpiDslrhkCifOowBWcNsRmz
https://www.ada.org/publications/ada-news/2022/march/april-jada-finds-more-than-1-in-5-us-adults-have-untreated-caries?md5=6d82a1682331f6d929006a00ab33bc4a
https://www.ada.org/publications/ada-news/2022/march/april-jada-finds-more-than-1-in-5-us-adults-have-untreated-caries?md5=6d82a1682331f6d929006a00ab33bc4a
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 From the ADA 

Free Webinar: How Can Dentists Develop Emotional Resilience in a 

World Full of Stress?: Practical Strategies from Psychology, Public 

Health, and Neuroscience 

What’s Up Wednesdays, March 23, 2022 

Sheela Raja, PhD, University of Illinois at Chicago College of Dentistry 
Tuesday, April 19 | Noon – 1 p.m. CT | 1 CE credit 
 
Oral health care providers have been on the front lines of the COVID-19 pandemic. In the last two years, 
providers have found innovative ways to prioritize patient safety and infection prevention, and weather 
financial setbacks. In this interactive webinar, focused on helping dentists in all career phases, participants 
will learn ten evidence-based resilience strategies to support their mental health and wellness. These tech-
niques can support individuals, and can be utilized in all practice environments and educational settings in 
times of uncertainty and prolonged stress. 
 
Learning Objectives:  

1. Define toxic stress, trauma stewardship, compassion fatigue, vicarious trauma, and burnout. 

2. Discuss risk factors for compassion fatigue, vicarious trauma, and burnout in oral healthcare providers. 

3. Understand evidence-based resilience strategies for healthcare providers. 

 

Register for the April 19 webinar. 

 

This is part of a two-part webinar series. Learn how to create your own resilience plan in part two on May 

18.  

 

NIDCR director discusses improving US oral health  

ADA Morning Huddle, April 5, 2022 

National Institute of Dental and Craniofacial Research Director Rena D'Souza, D.D.S., Ph.D., discussed a re-

cent perspective article published in The New England Journal of Medicine with Healio. Dr. D'Souza wrote 

the perspective with US Surgeon General Vivek Murthy, M.D., and past National Institutes of Health Direc-

tor Francis Collins, M.D., Ph.D., on the US oral health landscape and how recognizing the link between oral 

health and systemic health is important for the future of oral health. "If we thought of health in general as 

being not a privilege but a right for all our citizens, then oral health naturally should be part of primary 

health care," Dr. D'Souza said. 

Full Story: https://www.healio.com/news/primary-care/20220401/video-oral-health-should-be-part-of-

primary-health-care 

https://us02web.zoom.us/webinar/register/WN_KiCrh4FcS8aVYJyfspCqHA
https://us02web.zoom.us/webinar/register/WN_KiCrh4FcS8aVYJyfspCqHA
https://us02web.zoom.us/webinar/register/WN_nEFl6g1jT-qeT8ztldFTzw
https://us02web.zoom.us/webinar/register/WN_nEFl6g1jT-qeT8ztldFTzw
http://r.smartbrief.com/resp/oTzYCKfGpiDslKqeCifOowBWcNTjLA?format=multipart
http://r.smartbrief.com/resp/oTzYCKfGpiDslKqfCifOowBWcNfbYd
https://www.healio.com/news/primary-care/20220401/video-oral-health-should-be-part-of-primary-health-care
https://www.healio.com/news/primary-care/20220401/video-oral-health-should-be-part-of-primary-health-care
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 From the ADA 

Establishing core values, mission is important when hiring 
dental team members  

ADA Morning Huddle, April 4, 2022 

Hiring the right dental team members begins with establishing the practice's core values and mission, ac-

cording to the Levin Group's Roger P. Levin, D.D.S. "The values are the rallying point for 

the team on how the practice will operate," Dr. Levin wrote in Dental Economics. He 

said a mission statement provides purpose, which gives team members a sense of 

pride, direction and confidence and a feeling that they are doing something important. 

Full Story: https://www.dentaleconomics.com/practice/article/14233481/practice-

production-prioritized-finding-the-right-hire-despite-staffing-challenges 

 

 

 

ADA has resources to help practices hire new team members  

ADA Weekend Huddle, April 2, 2022 

New data from the ADA and the American Dental Hygienists' Association link the COVID-19 pandemic to a 
3.75% voluntary reduction in the US dental hygiene workforce, or about 7,500 hygienists, ADA News re-
ported. The ADA Health Policy Institute's recent Economic Outlook and Emerging Issues in Dentistry 
poll showed that job openings for all positions on the dental team have been increasing, but the ADA offers 
resources to help practices have a successful hiring process. The ADA also has addressed workforce recruit-
ment and retention issues at the federal level, advocating for increased funding for the Oral Health Work-
force Development Program. 

Full Story: https://www.ada.org/publications/ada-news/2022/march/ada-spotlights-resources-to-help-

in-hiring-process?md5=6d82a1682331f6d929006a00ab33bc4a 

 

 

http://r.smartbrief.com/resp/oTusCKfGpiDsluAICifOowBWcNolGt?format=multipart
http://r.smartbrief.com/resp/oTusCKfGpiDsluAICifOowBWcNolGt?format=multipart
https://www.dentaleconomics.com/practice/article/14233481/practice-production-prioritized-finding-the-right-hire-despite-staffing-challenges
https://www.dentaleconomics.com/practice/article/14233481/practice-production-prioritized-finding-the-right-hire-despite-staffing-challenges
http://r.smartbrief.com/resp/oTtDCKfGpiDsltapCifOowBWcNVhDF?format=multipart
http://r.smartbrief.com/resp/oTtDCKfGpiDsltaqCifOowBWcNabmg
http://r.smartbrief.com/resp/oTtDCKfGpiDsltarCifOowBWcNgprV
http://r.smartbrief.com/resp/oTtDCKfGpiDsltarCifOowBWcNgprV
http://r.smartbrief.com/resp/oTtDCKfGpiDsltasCifOowBWcNnXXY
http://r.smartbrief.com/resp/oTtDCKfGpiDsltasCifOowBWcNnXXY
https://www.ada.org/publications/ada-news/2022/march/ada-spotlights-resources-to-help-in-hiring-process?md5=6d82a1682331f6d929006a00ab33bc4a
https://www.ada.org/publications/ada-news/2022/march/ada-spotlights-resources-to-help-in-hiring-process?md5=6d82a1682331f6d929006a00ab33bc4a
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 From the ADA 

Dr. Wright: Expect continued change in the oral health care 
workforce  

ADA Weekend Huddle, April 2, 2022 

The oral health care workforce has experienced significant change over the past 50 

years and changes will continue, so a task force of leaders in dentistry, professional 

oral health care worker organizations, patients, government officials and other stake-

holders is needed to "develop an innovative and thoughtful plan and framework to 

help guide the oral health care profession and workforce into the future," J. Tim 

Wright, D.D.S., editor-in-chief of the Journal of the American Dental Association, wrote 

in the journal's April issue. Dr. Wright said transformation in oral health care will be 

disruptive and will include changes in the workforce, more interprofessional interac-

tion, new reimbursement models, and new treatments and technologies. "Those invested in the oral health 

of our community should lead the charge, and if change is motivated with the intention of improving the 

health of those we serve, then the potential for positive outcomes is enormous," Dr. Wright wrote. 

Full Story: https://jada.ada.org/article/S0002-8177(22)00085-X/fulltext 

 

 

Public member sought for Joint Commission on National 
Dental Examinations  

ADA Morning Huddle, April 5, 2022 

The Joint Commission on National Dental Examinations will accept nominations through April 29 for a new 

public member who will serve a four-year term beginning Oct. 18, ADA News reported. The commission de-

velops and administers the National Board Examinations used by dental and dental hygiene boards for li-

censure of dental and dental hygiene professionals. 

Full Story: https://www.ada.org/publications/ada-news/2022/april/joint-commission-on-national-dental

-examinations-seeks-public-member?md5=6d82a1682331f6d929006a00ab33bc4a 

http://r.smartbrief.com/resp/oTsDCKfGpiDslrgXCifOowBWcNhJpN?format=multipart
http://r.smartbrief.com/resp/oTsDCKfGpiDslrgXCifOowBWcNhJpN?format=multipart
http://r.smartbrief.com/resp/oTsDCKfGpiDslrgXCifOowBWcNhJpN
https://jada.ada.org/article/S0002-8177(22)00085-X/fulltext
http://r.smartbrief.com/resp/oTzYCKfGpiDslKqMCifOowBWcNCSXg?format=multipart
http://r.smartbrief.com/resp/oTzYCKfGpiDslKqMCifOowBWcNCSXg?format=multipart
http://r.smartbrief.com/resp/oTzYCKfGpiDslKqNCifOowBWcNLWlR
https://www.ada.org/publications/ada-news/2022/april/joint-commission-on-national-dental-examinations-seeks-public-member?md5=6d82a1682331f6d929006a00ab33bc4a
https://www.ada.org/publications/ada-news/2022/april/joint-commission-on-national-dental-examinations-seeks-public-member?md5=6d82a1682331f6d929006a00ab33bc4a
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 From the ADA 

DSO business models provide nonclinical support  

ADA Morning Huddle, April 1, 2022 

In its continuing series "Pathways to Dentistry," which celebrates the diversity of career paths in dentistry 

and the ADA's efforts in supporting dentists' career choices, ADA News focuses on dentists and dental sup-

port organizations, also called DSOs. Dental practice owners can contract with a dental support organization 

for help with administrative, marketing and business tasks, and this type of model is among the fastest 

growing in dentistry, the article stated. "Given the high level of student debt many new graduates tend to 

carry, DSO-supported practices provide an option to start practicing with lower startup costs while receiving 

support for the administrative side of the business," said Andrew Smith, executive director of The Associa-

tion of Dental Support Organizations. Corey Inboden, D.D.S., who is with Rock Family Dental in Fayetteville, 

Ark., said having DSO support gives him autonomy in his practice. "With Rock Dental Brands' support on the 

day-to-day business operations, I am able to focus on treating patients while having the freedom to be as 

involved as I want to be on administrative decisions," Dr. Inboden said. A second article provides more infor-

mation on DSOs. 

Full Story: https://www.ada.org/publications/ada-news/2022/march/pathways-to-dentistry-dsos-offer-

nonclinical-support?md5=6d82a1682331f6d929006a00ab33bc4a 

 

 

House considers new small-business relief bill  

ADA Morning Huddle, April 5, 2022 

The House Committee on Rules is scheduled to meet today to discuss a bill that would provide $42 billion in 

relief targeting restaurant businesses and $13 billion for other small businesses affected by the COVID-19 

pandemic, Roll Call reported. The $13 billion would support the creation of the Hard Hit Industries Award 

Program, which would provide up to $1 million in tax-exempt grants for businesses with 200 or fewer work-

ers that experienced at least a 40% revenue loss due to the pandemic. Grants will be available to businesses 

that have not received forgivable loans or grants under prior relief programs. 

Full Story: https://rollcall.com/2022/04/01/house-readies-relief-package-for-restaurants-other-

industries/ 

http://r.smartbrief.com/resp/oTpgCKfGpiDslgiKCifOowBWcNeUnf?format=multipart
http://r.smartbrief.com/resp/oTpgCKfGpiDslgiLCifOowBWcNqMzI
https://www.ada.org/publications/ada-news/2022/march/pathways-to-dentistry-dsos-offer-nonclinical-support?md5=6d82a1682331f6d929006a00ab33bc4a
https://www.ada.org/publications/ada-news/2022/march/pathways-to-dentistry-dsos-offer-nonclinical-support?md5=6d82a1682331f6d929006a00ab33bc4a
http://r.smartbrief.com/resp/oTzYCKfGpiDslKqLCifOowBWcNvkrd?format=multipart
https://rollcall.com/2022/04/01/house-readies-relief-package-for-restaurants-other-industries/
https://rollcall.com/2022/04/01/house-readies-relief-package-for-restaurants-other-industries/
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 Seeking Employment 

 

 

Dentist Seeking Employment 
Description: I am a 2021 graduate of W.V.U. and will complete an AEGD from the Martinsburg VA Medical 

Center at the end of June. I am searching for an Associateship opportunity in a Private Practice that 

focuses on quality patient-centered care. I would love to discuss how I can be an asset to your team!  

Contact: Parvati L. Gopalan I 276.870.0064 I plgopalan10@gmail.com  

  

 

Advertise with DCDS 

Classified ads in the DCDS Newsletter are easy. Simply submit your ad through the online form. We will ten 

send you an invoice. Payment must be received prior to publication.   

mailto:plgopalan10@gmail.com
http://www.dcdental.org/news/advertise-with-dcds/submit-classified-ad

